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STANDARD TERMS AND CONDITIONS FOR THE HIRE OF EVENT 
SPACE AT UNCOMMON, 126 NEW KING’S ROAD, LONDON, 

SW6 4LZ 
 

The Event Hiring Form, these Standard Conditions of Hire and any documents referred to there 
in together constitute the entire contract (“Agreement”) between the Hirer and Uncommon. 

 
 
1. APPLICATION FOR HIRE 
1.1. The Hirer must honestly declare and fully represent at the outset the purpose for hiring the 
Event Space. Any actual or apparent misrepresentation may result in cancellation of the Event 
by Uncommon without further liability whatsoever to the Hirer. 
1.2. All reservations must be made via email including The Event Hiring Form. 
 
2. HIRER’S USE OF EVENT SPACE 
2.1. The Hirer shall be responsible for Uncommon is fully aware of the nature and details of 
the Hirer’s proposed use and purpose for hiring the Event Space and shall not use the Event 
Space for any purpose or activity other than the purpose or activity made known to 
Uncommon at the time of booking hire in accordance with the agreed Event Hire Agreement. 
2.2. If the Event Space is used for any other purpose other than that stated in the Agreement 
Uncommon hereby reserves the right to terminate the Agreement with immediate effect, 
without liability to the Hirer and without prejudice to Uncommon’s other rights contained in 
these Standard Conditions of Hire. 
2.3. In any event the Hirer shall not use the Event Space or any part of the premises for any 
activities which are dangerous, offensive, noxious, illegal or immoral or which may become a 
nuisance to Uncommon or or any other occupiers of any areas of premises or the owner or 
occupier of any neighbouring property. 
2.4. The Hirer, its officers, servants, agents and guests must only use those parts of the Event 
Space, which are specified for use in the Agreement including only those means of access 
and egress as are sign posted and/or notified to the Hirer at the commencement of the Hire 
Period. 
2.5. The Hirer shall not make any alterations to the layout or appearance of the Event Space 
or move/remove Uncommon’s property without the prior consent. 
2.6. The Hirer shall be responsible for providing sufficient staff to ensure the efficient planning, 
co-ordinating and management of the Event preparations and the Event itself to ensure the 
smooth safe running of the Event (including personnel to install and remove all equipment and 
furniture). 
2.7. Any specified maximum volume or sound level for music or other entertainment must be 
strictly adhered to. 
2.8. The times stated in the Hire Period on the Event Hiring Form must be strictly adhered to.  
2.9. The Hirer must ensure that the number of guests at the Event do not exceed the total 
number of guests stated in the Event Hiring Form. If the guest numbers exceed the total number 
of guests stated to such a degree that Uncommon (at its sole discretion) regards the 
Event/Event Space unsafe, guests may be refused entry. 
2.10. The Hirer shall report any loss, theft, damages or to the Uncommon’s Member of Staff 
immediately upon discovery. Hirer will be liable for any damage caused to the premises 
which will be covered by the deposit fee.  
2.11. At the end of the Hire Period the Hirer must remove all the Hirer’s equipment, furniture, 
personal possessions and anything brought and placed therein by the Hirer and/or its guests. 



 

If the Hirer fails to do this Uncommon shall be entitled to remove the same and shall be at 
liberty to make an additional charge to the Hirer for so doing. 
2.12. The state of the space Uncommon requires to receive post event has to be as it was 
provided. Any furniture moves, or any extra cleaning that is required beyond the standard 
clean will be charged for. Any furniture staining that requires extra cleaning will be charged 
for and if not capable of being clean, will be replaced for new and fully charged for. 
 
3. DEPOSIT, HIRE FEE, OTHER CHARGES AND PAYMENT TERMS 
3.1. The Hire Fee shall be the sum stated on the front of the Event Hiring Form. A full Hire Fee 
is required within ten (10) calendar days of the issue date of the invoice to secure the 
booking. Payment can be made by BACS electronic transfer. 
3.2. A refundable Deposit of 100% of the stated Hire Fee is required within ten (10) calendar 
days of the issue date of the invoice to secure the booking. Payment can be made by BACS 
electronic transfer. 
3.3. A full Hire Fee is required within ten (10) calendar days of the issue date of the invoice to 
secure the booking. Payment can be made by BACS electronic transfer. 
3.4. Cancelation fees apply as following: 
Cancellation greater than 8 weeks before the Event Date 15% of the balance owed 
Cancellation within 4 to 8 weeks of the Event Date 25% of the balance owed 
Cancellation within 2 to 4 weeks of the Event Date 50% of the balance owed 
Cancellation within 2 weeks of the Event Date Remaining balance owed 
3.5 Any lost access cards given by Uncommon member of staff for the The Hirer and/or his 
guests will be charged £20 + VAT each. 
 
4. HIRER’S SUPPLIERS AND DELIVERIES  
4.1. It is necessary to ensure all suppliers attending the premises fully understand how to do 
so safely and securely.  
4.2. The Hirer can request for a reasonable amount of items to be delivered to the premises 
on the afternoon of the Event. The Hirer is responsible for any items delivered before the Event 
or left at the premises for collection the following day. Uncommon shall not accept any liability 
or responsibility for such items. All deliveries and collections must be pre-arranged with 
Uncommon’s Event Manager. Any items be left after the event, Uncommon is not responsible 
for storing and will dispose of those and charge removing such items without notice. 
 
5. EVENT ADVERTISING AND PUBLICITY  
The Hirer shall obtain the prior approval of Event Manager to any publicity material proposed 
to be issued in relation to the Hirer’s use of the Event Space. 
 
6. GUEST LISTS AND INVITATIONS 
The Hirer shall provide Event Manager with copies of the invitation and guest list prior to the 
Event Date.  
 
7. HEALTH, SAFETY, AND SECURITY  
7.1. Uncommon Member of Staff concerning health, safety and security matters. Uncommon 
Member of Staff on duty will assume full control and responsibility for procedures, including, 
where appropriate, evacuation procedures if their perception is that any security matter 
warrants such control and implementation of procedure. 
7.2. Smoking is strictly prohibited around all premises at all times. 
7.3. The Hirer shall not bring any petrol, petroleum (or similar spirit), illicit or illegal 
substances on or into the premises.  



 

7.4. The Hirer shall be responsible for maintaining the proper order and conduct of all guests 
attending the Event and shall ensure such persons comply with any instructions they may 
receive from any Uncommon Member of Staff and generally behave in an appropriate 
manner. Uncommon reserves the right to remove any person attending the Event from the 
premises if in its opinion they Uncommon terms and conditions of access. 
7.5. All parts of the Event Space in use will be patrolled by the Uncommon Event and Security 
teams. 
 
8. INSURANCE AND INDEMNITY 
8.1. The Hirer shall indemnify and keep indemnified Uncommon from and against any and all 
loss, damage or liability (whether criminal or civil) suffered and legal fees and costs incurred 
by Uncommon resulting from a breach of this Agreement by the Hirer including any act, 
neglect or default of the Hirer its officers, servants, agents or guests and breaches in respect of 
any matter arising from the Event resulting in any successful claim by any third party. 
8.3. The Hirer shall at the request of Uncommon provide evidence that valid and suitable 
insurance policies are in place.  
8.4. Uncommon shall indemnify the Hirer against claims for death and personal injury arising 
pursuant to performance of this Agreement, arising from the negligence of Uncommon. 
8.6. The Hirer shall indemnify and keep indemnified Uncommon from and against all claims, 
proceedings, actions, damages, legal costs (including but not limited to legal costs and 
disbursements on a solicitor and client basis), expenses and any other liabilities arising from 
or incurred by the use of the Hirer, pursuant to performance of this Agreement, of any material 
which involves any infringement or alleged infringement of the intellectual property rights of 
any third party. 
 
9. LIMITATION AND LIABILITY  
9.1. Uncommon shall not accept any liability (whatsoever or howsoever caused) for the loss of 
or damage to any property or items placed or left in any part of the premises by the Hirer or 
any person attending the Event, or an§y damage to the premises during the Hire Period unless 
the loss or damage is caused by or arises out of the negligence of Uncommon. 
9.2. In the event of the Event Space or any part thereof being rendered unfit for use for which 
it has been hired due to circumstances beyond Uncommon’s reasonable control Uncommon 
shall not be liable to the Hirer for any resulting loss or damage whatsoever. 
9.3. Uncommon shall not be liable to the Hirer for consequential loss or damage, loss of 
revenue, loss of opportunity, loss of contract or loss of goodwill. 
 
10. NO ASSIGNMENT OR SUB-LETTING 
The Hirer shall not assign or sublet in whole or in part any of its benefits or burdens under this 
Agreement. 
 
11. VARIATIONS 
No variation to this Agreement or any of its terms shall be effective unless it is made in writing 
and signed by or on behalf of each party. 
 
12. ENTIRE AGREEMENT 
The parties agree that this Agreement constitutes the entire agreement with regard to the 
subject matter herein. This Agreement supersedes all understandings, representations and 
agreements made between the parties concerning such matters. However, neither party seeks 
to exclude liability for any fraudulent misrepresentation. 
 



 

13. FORCE MAJEURE 
If either party is prevented from or delayed in the performance of any of its obligations under 
the Agreement by any event (a “Force Majeure Event”) beyond its reasonable control, 
including, but not limited to, acts of God, civil commotion, war, earthquake, fire, flood, 
industrial action, terrorist action, inclement weather or political interference, then it shall notify 
the other party in writing of the circumstances, and shall be excused from performing those 
obligations for so long as the Force Majeure Event shall continue. 
 
 
SIGNED BY 
 
Full Name 
 
 
Title 
 
 
Date 

 
 


